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A Notice to Participants of the 
 

Aegis Senior Communities, LLC 401(k) Plan 
 
 
Changes have been made to your Summary Plan Description (SPD).  These changes appear below 
and will become effective on January 1, 2021.  
 
This Summary of Material Modification (SMM) should be kept with your SPD.  The changes will be 
incorporated into any subsequent SPD that is distributed to you. 
 
 
Changes to: 
 
ARTICLE III 
EMPLOYER CONTRIBUTIONS 
 
What is the Employer matching contribution and how is it allocated? 
 
Matching contribution. Your Employer may make a discretionary matching contribution equal to a uniform percentage of your salary 
deferrals. Each year, your Employer will determine the amount of the discretionary percentage. 
 
Limit on matching contribution. Your Employer has the option to apply the matching contribution by disregarding (i.e., not 
matching) salary deferrals made each year that exceed a certain dollar amount or a certain percentage of your compensation for such 
period. The Administrator will inform you of this limit. 
 
Allocation conditions. In order to share in the matching contribution, you must satisfy the following conditions: 
 

 If you are employed on the last day of the Plan Year, you will share regardless of the amount of service you completed 
during the Plan Year. 

 
 If you terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of 

service you completed during the Plan Year. 
 

 You will share in the matching contribution for the Plan Year regardless of the amount of service you completed during the 
Plan Year in which your death, disability or termination of employment after Normal Retirement Age occurs. This waiver of 
allocation conditions will only apply once during your employment history with the Employer (e.g., if you retire, are rehired and 
then retire again, the waiver only applies to your initial retirement). 

 
What is the Employer profit sharing contribution and how is it allocated? 
 
Profit sharing contribution. Each year, your Employer may make a discretionary profit sharing contribution to the Plan. Your share 
of any contribution is determined below. 
 
Allocation conditions. In order to share in the profit sharing contribution for a Plan Year, you must satisfy the following conditions: 
 

 If you are employed on the last day of the Plan Year, you will share regardless of the amount of service you completed 
during the Plan Year. 

 
 If you terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of 

service you completed during the Plan Year. 
 

 You will share in the profit sharing contribution for the year regardless of the amount of service you completed during the 
Plan Year in the year of your death, disability or termination of employment after Normal Retirement Age. This waiver of 
allocation conditions will only apply once during your employment history with the Employer (e.g., if you retire, are rehired and 
then retire again, the waiver only applies to your initial retirement). 

 
Your share of the contribution. The profit sharing contribution will be "allocated" or divided among Participants eligible to share in 
the contribution for the Plan Year. 
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The contribution will be allocated to your account in the same proportion that your compensation plus your compensation in excess of 
the Social Security Taxable Wage Base (also called "excess compensation") bears to the total compensation plus "excess 
compensation" of all eligible Participants. However, the maximum amount which can be allocated to you in this first step is 5.7% of 
your compensation plus your "excess compensation." 
 

If after the first step of the allocation process there still remains a portion of the contribution which has not yet been allocated, 
then the remainder will be allocated to you in the same proportion that your compensation bears to the total compensation of all 
Participants. 
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A Notice to Participants of the 
 

Aegis Senior Communities, LLC 401(k) Plan 
 
 
Changes have been made to your Summary Plan Description (SPD).  These changes appear below 
and will become effective on July 1, 2020.  
 
This Summary of Material Modification (SMM) should be kept with your SPD.  The changes will be 
incorporated into any subsequent SPD that is distributed to you. 
 
 
Changes to: 
 
ARTICLE I 
PARTICIPATION IN THE PLAN 
 
How do I participate in the Plan? 
 
Provided you are not an Excluded Employee, you may become a "Participant" in the Plan once you have satisfied the eligibility 
requirements and reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You 
should contact the Administrator if you have questions about the timing of your Plan participation. 
 
All Contributions 
 

Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you 
are not entitled to participate in the Plan. The Excluded Employees are: 

 
 union employees whose employment is governed by a collective bargaining agreement under which retirement benefits 

were the subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included 
within the Plan 

 
 certain nonresident aliens who have no earned income from sources within the United States 

 
 leased employees 

 
 residents of Puerto Rico 

 
Salary Deferrals 
 

Eligibility conditions. You will be eligible to participate for purposes of salary deferrals when you have satisfied the following 
eligibility condition(s). However, you will actually become a Participant in the Plan once you reach the Entry Date as described 
below. 

 
 attainment of age 18. 

 
Entry Date. For purposes of salary deferrals, your Entry Date will be the first day of the month coinciding with or next following 
the date you satisfy the eligibility requirements. 

 
Employer Matching Contributions 
 

Eligibility conditions. You will be eligible to participate for purposes of matching contributions when you have satisfied the 
following eligibility condition(s). However, you will actually become a Participant in the Plan once you reach the Entry Date as 
described below. 

 
 attainment of age 18. 

 
 completion of one (1) Year of Service. 

 
Entry Date. For purposes of matching contributions, your Entry Date will be the date on which you satisfy the eligibility 
requirements. 
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Employer Profit Sharing Contributions 
 

Eligibility conditions. You will be eligible to participate for purposes of profit sharing contributions when you have satisfied the 
following eligibility condition(s). However, you will actually become a Participant in the Plan once you reach the Entry Date as 
described below. 

 
 attainment of age 18. 

 
 completion of one (1) Year of Service. 

 
Entry Date. For purposes of profit sharing contributions, your Entry Date will be the date on which you satisfy the eligibility 
requirements. 

 
Modified Eligibility Conditions 
 
The eligibility conditions have been modified. The eligibility conditions above only apply to individuals who were hired on or after the 
effective date of the modification. If you were hired prior to the effective date of the modification, the eligibility conditions in effect at 
that time will apply. 
 
 
Changes to: 
 
ARTICLE IV 
COMPENSATION AND ACCOUNT BALANCE 
 
What compensation is used to determine my Plan benefits? 
 
Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined 
as your total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. In addition, salary 
reductions to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included in Compensation. If you are a 
self-employed individual, your compensation will be equal to your earned income. The following describes the adjustments to 
compensation that may apply for the different types of contributions provided under the Plan. 
 
All Contributions 
 
Adjustments to compensation. The following adjustments to compensation will be made: 
 

 reimbursements or other expense allowances, fringe benefits, moving expenses, deferred compensation, and welfare 
benefits will be excluded. 

 
 taxable gifts or awards, post-Tax disability premiums, post-tax domestic partner premiums will be excluded 

 
 compensation paid after you terminate employment is generally excluded for Plan purposes. However, the following 

amounts will be included in compensation even though they are paid after you terminate employment, provided these amounts 
would otherwise have been considered compensation as described above and provided they are paid within 2 1/2 months after 
you terminate employment, or if later, the last day of the Plan Year in which you terminate employment: 

 
 compensation for services performed during your regular working hours, or for services outside your regular working 

hours (such as overtime or shift differential) or other similar payments that would have been made to you had you continued 
employment 

 
 compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been 

included in compensation if paid prior to your termination of employment and you would have been able to use the leave if 
employment had continued 

 
 nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to 

you had you continued employment 
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Changes to: 
 
ARTICLE V 
VESTING 
 
What is my vested interest in my account? 
 
In order to reward employees who remain employed with the Employer for a long period of time, the law permits a "vesting schedule" 
to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled ("vested") in all of 
the contributions until you have been employed with the Employer for a specified period of time. 
 
100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts 
attributable to the following contributions: 
 

 salary deferrals including Roth 401(k) deferrals and "catch-up contributions" 
 

 "rollover" contributions 
 
Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at 
the time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested 
percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, 
which is what you will actually receive from the Plan. 
 

Employer Profit Sharing Contributions 
 

Your "vested percentage" in your account attributable to profit sharing contributions is determined under the following schedule. 
You will always, however, be 100% vested in your profit sharing contributions if you are employed on or after your Normal 
Retirement Age or if you die or become disabled. 

 
 Vesting Schedule 

 Profit Sharing Contributions 
 Years of Service Percentage 

 
 1 20% 
 2 40% 
 3 60% 
 4 80% 
 5 100% 

 
Employer Matching Contributions 

 
100% vested if employed on certain date. If you are employed on or before November 1, 2019, you are always 100% vested 
(which means that you are entitled to all of the amounts) in your account attributable to matching contributions. If you are not 
employed on that date, you will be subject to the vesting schedule below. 

 
Your "vested percentage" in your account attributable to matching contributions is determined under the following schedule. You 
will always, however, be 100% vested in your matching contributions if you are employed on or after your Normal Retirement Age 
or if you die or become disabled. 

 
 Vesting Schedule 
 Matching Contributions 

 Years of Service Percentage 
 

 1 20% 
 2 40% 
 3 60% 
 4 80% 
 5 100% 
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Change to: 
 
ARTICLE XII 
GENERAL INFORMATION ABOUT THE PLAN 
 
Plan Trustee Information and Plan Funding Medium 
 
All money that is contributed to the Plan is held in a Trust Fund. The Trustee is responsible for the safekeeping of the Trust Fund and 
must hold and invest Plan assets in a prudent manner and in the best interest of you and your beneficiaries. The Trust Fund is the 
funding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan assets are held in a 
Trust Fund, the Administrator separately accounts for each Participant's interest in the Plan. 
 
The Plan's Trustee is: 
 

Sandra Preyale, Chief People Officer 
415 118th Avenue SE 
Bellevue, Washington 98005 
Telephone: 425.895.7600 

 


